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Hunar Foundation &

National Bank of Pakistanjfslly
hands to 3115 ele 24 the Pakistani

National Bank of Pakistan (NBP) signed a Memorandum of Understanding (MoU) with
Hunar Foundation with the objective to offer its alumni with the PM Youth Business Loan

(PMYBL) Scheme that will serve as an innovative plan for the socio-economic development

of youth, in an attempt to combat soaring unemployment in the country. The scheme is

aimed at empowering youth and poor segments of population to set up small businesses

thus aiding them in securing economic empowerment.

National Bank of Pakistan

National Bank of Pakistan and Hunar Foundation
Sign MoU for providing business opportunities
for less privileged youth of Pakistan through the
PMYBL Scheme.

60% OF PAKISTANI
POPULATION
COMPRISES OF YOUTH.

WITH NO
OPPORTUNITIES, THE
YOUTH SUCCUMB TO
OTHER MEASURES OF
INCOME GENERATION.
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Speaking at the occasion Mr. Javed
Hassan, CEO Hunar Foundation
said “The vision of Hunar Founda-
tion is to see A Skilled Pakistan.

We take great pains to provide
technical training to young men
and women from lesser privileged
areas of the country and have them
certified by globally recognized
accreditation like City & Guilds, UK.
Another aim is to make them well
rounded individuals by teaching
them Life Skills, Basic English and
Math and preparing them for
interviews. We appreciate the
initiative of NBP in providing Hunar
Foundation’s Alumni loans to set up
own businesses, and | personally
thank Mr. Mudassir Khan and his
organization for taking this
initiative.”

Mr. Mudassir Khan, SEVP/Group
Chief CRBG said that the creation
of multiple job opportunities
signifies the strength and steadi-
ness of overall economic perfor-
mance. A country’s capacity to
generate employment depends
upon its available human, techno-
logical and financial resources,
combined with institutional strate-
gies to achieve sustained economic
growth. NBP takes pride in leading
the PMYBL Scheme and being a
catalyst for employment generation
and poverty reduction.

Mr. Irtiza Kazmi, EVP/Head of Cash
Management & PMYBL Coordina-

tion stated that Pakistan being the
sixth most populous country in the
world is faced with the serious issue
of unemployment. NBP’s unrelent-
ing efforts to develop the business
opportunities for the unemployed
youth of Pakistan is the core
component of the Bank’s integrated
community strategy. PMYBL
Scheme is being promoted by NBP
with a two pronged strategy of
multiple employment generation
and development of the hitherto
neglected SME sector. PMYBL
Scheme focuses on sustainable
growth and development of youth
through increasing productivity by
supporting innovation and youth
entrepreneurship.

Nageen Rizvi, VP/ Unit Head
Marketing & Promotion, added that
60% of Pakistani population
comprises of Youth. No Public or
Private sector has the capacity to
create enough jobs to absorb the
youth boom. With no opportunities
the youth succumb to other
measures of income generation.
PMYBL Scheme has been designed
to empower the youth to create
their own employment and earn a
respectable living. NBP being the
nation’s bank is focusing on
creation of more and better job
opportunities for men and women
based on internal markets, and
communities which are main source
of fostering productivity, entrepre-
neurship and demand driven skills.



Sui Southern Gas Company Ltd. has been an active cause partner of Hunar
Foundation since 2014. During the past two years SSGCL has sponsored a total of 35
students who were extensively trained, and are now employed with leading organisations.

SSGC EXTENDS

FURTHER SUPPORT
TO THE HUNAR CAUSE

This year, SSGCL is supporting an
even bigger number of students
and sponsoring assistance to 25
students at Hunar Foundation’s
HAK Technical Institute,
Rashidabad, (Dist.Tando Allahyar).

For this notable cause, a symbolic
cheque handing over ceremony
was held at SSGCL House. The
Managing Director SSGCL Mr.
Khalid Rahman handed the cheque
to Mr. Javed Hassan, CEO Hunar
Foundation, and extended his
complete support to the mission of
Hunar.

The SSGC CSR and Marketing
Communications team then visited
Hunar Foundation and Shahbaz
Islam, General Manager CSR and
Marketing Communications
handed over the actual cheque to
Javed Hassan, CEO Hunar
Foundation.

The team toured the Hunar
Foundation Karachi institute and
impressed with the teaching
facilities and techniques have
entered into talks with Hunar for an
even more extensive partnership
on other aspects of training.

Mr. Javed Hassan,
CEOQ Hunar Foundation
receiving the cheque from
Mr. Khalid Rahman,
Managing Director, SSGCL

HUBCO & CPHGC together
increase sponsorship of students

living near Hub and Lasbela, Balochistan to 40 from 10.

The Hub Power Company (HUBCO) and China Power Hub
Generation Company (CPHGC) have signed MOUs with
Hunar Foundation, Karachi to increase their sponsorship of

N

students living near Hub Power Plant, Balochistan, from 10 to 40.

._

Mr. Javed Hassan, CEO Hunar Foundation & Mr. Khalid Mansoor CEO, Hub Power Company

signing the first MoU.

The companies will cover their tuition
fee, boarding and lodging charges, for
a period of one year at Hunar
Foundation’s Delhi Mercantile Society
Technical Institute and the Hajiani
Ashraf Khatoon Technical Institute in
Rashidabad, (Tando Allahyar district).
Hunar will assist and facilitate
accommodation for these students.

The selected students will get
trainings in the trades in which their
competency and aptitude test is
judged best for. The students will also
get career guidance and life skills
training as is the standard curriculum
of all institutes in Hunar Foundation.

With an extensive CSR and community
outreach program, HUBCO and
CPHGC aim to improve the living
standards of the local community by
offering them opportunities of
development through capacity
building and competency
enhancement vocational trainings.
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Shell

PROGRAM

To inspire young entrepreneurs, Shell Tameer conducted a series of workshops
at Hunar Foundation’s Hajiani Ashraf Khatoon, Technical Institute in Rashldabad.

The motive of these training
sessions was to educate the
trainees, polish their skills and guide
them to start small startups.

During the series, the trainers Mr.
Imran Azeem and Mr. Saifullah Malik
taught the students various ways of
setting up personal businesses,
along with problem solving &
innovation. The participants were
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also trained to make a financial
feasibility report by Mr. Uzair,

Sr. Consultant, SMEDA. The trainees
received certificates of participation.

Shell Tameer has given financial
packages of Rs. 20,000 to each
student who successfully
participated in this program from
which a tool kit was bought by
Hunar Foundation and gifted to the

students. Hunar Foundation
management and especially
students greatly appreciated team
Shell Tameer for the gracious
support and guidance.

[t may be mentioned that Shell
Tameer encourages a diverse
business environment by developing
entrepreneurial skills in young
people aged 18-32.

THE PROGRAMME
OFFERS A NUMBER

OF OPTIONS,
INCLUDING:

® Conceptual development
of business ideas.

@ Training to help with
enterprise skills and
starting a business.

e Networking with expert
organisations.

® The opportunity to
develop links for securing
business.

e Start-up Finance.

@ Shell Tameer Awards
scheme to recognise
business success and to
inspire others.

e Follow-up support to
help entrepreneurs
sustain their businesses.

Session being conducted by Shell Tameer
Pakistan at HAK Technical Institute, Rashidabad,
Tando Allahyar




Mr. Hans-Lorenz Fritz trains Hunar Students
Exciting workshops on Refrigeration & A /C

Hunar Foundation has always showed keen interest in bringing in the best
faculty when it comes to the training and development of either its trainers
or its trainees.

Sl sES® =D D

Mr. Fritz is a qualified expert in the
fields of heating, ventilation and air
conditioning technology. In recent
years, he has traveled and
conducting training in Moldova,
Thailand and the People's Republic
of China. He presents his
knowledge under the banner
'Senior Expert Services' in which he
facilitates training sessions for
professionals across the borders.

During the sessions at Hunar
Foundation, Mr. Fritz also mentored
the students one-on-one and

b o = shared his professional experiences.
; ; ; The students have been delighted
Recently at the Delhi Mercantile Society — and fiell bistir squipped after the

. . . . completion of the workshops.
Technical Institute, in Karachi the management

Everyone at Hunar Foundation is

and staff were honored to host a German indebted to Mr. Hans-Lorenz Fritz
for successfully conducting the
J e workshops stretching from 4th April
expert, Mr. Hans-Lorenz Fritz; who conducted o 23re i 2016,
workshops in the campus for trainees who were On his last day Mr. and Mrs. Fritz

were presented souvenirs from the

enrolled in Refrigeration and Air Conditioning management, staff and the students

of the institute.

courses.
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COOPERATIVE |[VOCATIONAL|TRAINING
|

Hunar Foundation has recently
joined hands with GIZ

and has introduced Cooperative Vocational Training
(CVT) Program in Mechanical Manufacturing and
specialised CNC Trade under TVET Support
Programme. This is a two-year program where

trainees will be selected to get one year training at
Hunar Foundation’s DMS Technical Institute, Karachi
and spend the next year getting On-The-Job training.

A student of CVT program during his practical session

As this program requires partners
from the industry who subsidize the
cost of the training and give OJT
opportunity to students in the
second year, four companies -

OJ (Omar Jibran) Engineering,
PROCON, SuperTech and NES
Engineering - have teamed up with
Hunar Foundation for this inaugural
program.

An awareness and admission
campaign was run in newspapers
and through handbills that attracted
a large number of potential
students for the test out of which
the first batch was selected to start
classes from January 2016.

The program is now in its Eight
month and another batch has been
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inducted in July 2016. The students
will soon be working on actual CNC
machines that Hunar Foundation is
procuring as well as simulators.
Normally institutes take students to
existing facilities for CNC machine
training. But Hunar management
felt that presence of machine and
simulator on campus would allow
for more hours on the machine
rather than be constrained by the
time granted by any other facility.

This is in line with the Trustees and
management’s vision that the
students get the best and latest
equipment and machinery at the
campus itself.

The next batch of Cooperative
Vocational Training (CVT) Program

in Mechanical Manufacturing and
specialised CNC Trade will begin in
July for which the admission
campaign will begin in early June.




Career Fairand Open

Hunar Foundation not Some of the latter part of
only offers vocational
training to the youth,

outside the job fair as Hunar

Day at DMSTI

happiness that their son was going

candidates were also offered jobs to study in the same environment
and comfort that the children of high

Foundation’s Industrial Linkages and net worth individuals do; in some
but also helps them Placement office also arranges cases better than those schools.
with jOb placement. interviews at the premises of . ;

companies and buses Hunar
To help facilitate the students graduates to locations as far away
better, a career fair was held at as Port Qasim and Hub.

Hunar foundation’s DMS Technical
Institute, Karachi. Around 75 recent With the start of the new session in
graduates alumni attended the all institutes an Open Day was held
event out of which 35 individuals where parents of admitted students
were selected and offered jobs on were invited for tea and snacks and
the spot and the rest called for given a guided tour of the campus. A Hunar graduate appearing for interview in
second interviews. It was refreshing to see the parents’ Hunars Job Fair

! | work in a private school as an ‘aya’ where some well-to-do

parents send their children. | see the decoration and cleanliness

studying in a better environment.

here in Hunar as better than even there. | am so happy my son is

o' INTERNATIONAL

The 5th International CSR Summit & Awards 2016 took place at Marriott

Hotel Karachi on February 11th, 2016.
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Hunar Foundation’s stall at CSR Awards 2016

Hunar was proud to be part of the CSR gallery
with our exclusive information desk.

The achievements of Hunar were showcased,
and the team interacted and networked with
industry personnel to raise awareness about the
foundation’s mission, and contribution towards
a skilled Pakistan.

Some important breakthroughs were made and
some key people running initiatives that allied
with Hunar Foundation’s vision expressed

their desire to move further and partner with
Hunar Foundation for achievement of their
common goals.

The event was well attended by leading
corporate CEQO's, Government officials,
Consulate Generals, CSR experts and
renowned philanthropists.
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Inclusion of Sahib
Dad Abdul
Mannan Khan

Technical Institute
(SDAMKTI) among Hunar

Remembering
MR. JIWAN DAS

Foundation campuses

Pursuing its mission to set up a
network of technical training
Centers of Excellence across
Pakistan, Hunar Foundation has
successfully launched its fifth
institute named Sahib Dad Abdul
Mannan Khan Technical Institute
at Karambagh, Kharian.

Hunar Foundation has
successfully launched

its fifth institute

Classes started in July 2016. The
initial courses are Mechanical and
Electrical and the labs there have
been fully equipped to match the
international standards required.
New courses will be introduced in

January 2017 in line with needs of

local industry and where there is
potential for entrepreneurship by
the young graduates.

Karambagh is an initiative of the
Dad family, especially brothers
Shahid and Arshad, in memory of
their father Sahib Dad Abdul
Mannan Khan, a former military
officer in Pakistan Army.

Newly constructed Electrical Lab at
SDAMK Technical Institute, Kharian
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! ! ...he was a legacy in the development sector and with his
passing, there will be a great void within the company, the
development sector and all the communities he touched., ,

- Shanal Kazi who worked with the late Jiwan Das

One of the saddest events of this
period was the untimely passing
away of Mr. Jiwan Das, Manager
CSR & Resettlement at Sindh Engro
Coal Mining Company, due to a
heart attack. He was only 52 years
old.

An amicable, soft spoken man he
was quietly persuasive and unrelent-
ing in his efforts to better the life of
the common man and the under-
privileged areas wherever he
worked.

He will be remembered forever for
his consistent efforts and dedication
towards development initiatives in
different areas of Sindh, especially
Thar. Mr. Das also actively partici-
pated in setting up many primary
schools, upgrading of infrastructure,
providing books and training to
teachers etc. He ran various
Anti-Snake Venom Centres during
relief projects in Interior Sindh.

His employers SECMC held a
memorial ceremony for him in their
offices where many people
including his children, executives of
Engro and various other people
from other companies with whom
SECMC and Jiwan Das worked were
present. Several people came up
and recounted the time they spent
with Jiwan Das and how they
benefited from his knowledge,
generosity and passion for serving
his people and area.

Hunar Foundation executives will
miss him dearly for he was always
following up on status of the
children’s education that Engro was
funding at Hunar’s Rashidabad
campus and that gave an opportu-
nity to meet this fine gentleman
regularly.

Hunar Foundation is honored to
have known this wonderful humani-
tarian. Surely his efforts will be
cherished and remembered always.

“If the management
of any company is
committed to social
development it can
really make the
difference between a
CSR program that is
sustainable and plain
charity.”- Jiwan Das



Hunar Foundation hosted an
exclusive screening of Anwar
Magsood’s acclaimed play ‘Siachen’
at the Arts Council of Pakistan.

The event was made possible by
Anwar Magsood generously
offering it to Hunar Foundation
asking only for rental charges of
Arts Council for the evening. At the
end of the play he even returned
that to Hunar Foundation as a
gesture and marking it his
contribution to Hunar Foundation.

The event was well attended by
partners and cause supporters of
Hunar Foundation, including Consul
General US, some more foreign
guests and well known personalities
and celebrities. A five minute
documentary of Hunar Foundation
was shown prior to the play and one
of Hunar Foundation’s Trustees,

Hunar Foundation hosts the play

SIACH EN by Anwar Magsooo

Mr. Shahid Abdullah, spoke about
Hunar's vision for “A Skilled
Pakistan’.

Two former students also shared
their amazing learning experience
at the Hunar Foundation and
explained how it had helped them
become better human beings with
the overall grooming. The young
man is now working for a
multinational and also pursuing
higher studies while the girl who did
a Beautician’s course was working
full time in a beauty parlour and has
now got a highly paid job in Dubai
also in a beauty parlour chain there.

One of the Trustees of Hunar
Foundation, Mr. Abbas Akberali,
owner of Amreli Steels, also
announced at the end of the play a
donation by his company of Rs.100
million to Hunar Foundation to

establish a new institute, the first
tranche of Rs. 20 million has already
been received by Hunar. It may be
mentioned that he also made the
announcement that his company,
Amreli Steels, will sponsor 10
students annually in Hunar
Foundation.....till perpetuity!!

The Friends of Hunar, comprising of
spouses and other friends of the
Trustees, who were the force behind
this event in terms of organizing
and selling tickets, also presented a
small gift to each cast and crew
member. The gift was an item made
by the students of Hunar
Foundation.

Anwar Magsood encouraged the
audience to visit Hunar Foundation’s
facility to observe the trainings
provided to the deserving and
needy students.

THE HUNAR FOUNDATION 09 ii ?



: Good Pla

yers Inspire Themselves, Great Players Inspire Others

Hunar pays a lot of attention on the importance of sports for students.

Sports equip them with the necessary skills for balanced physical and mental
growth. It also hones their skills like confidence, team building and coordination.
Keeping this in view, a sports day was arranged for students of DMSTI. Students participated with great enthusiasm.

They played cricket, and participated in various athletic events like Javelin throw and Darts etc. Awards were given
at the end of each event to teams and individuals by instructors of DMSTI.
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GRADUATION DAY-

AT HUNAR CAMPUSES
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EN ROUTE

SUCCESS

The learning for a lifelong process starts from a
single step, Hunar provides that launching-pad to
envision A Skilled Pakistan. For the upcoming
season, Hunar Foundation opened its doors for
applications among all chapters, across the country.
Aspiring candidates claim a new hope, a bright
stage to set their focus towards their choice of
trades to learn vocational trainings.

SJ ?? 12 THE HUNAR FOUNDATION




THE HUNAR FOUNDATION 13 i‘% ?



HUNAR ALUMNI shares her experience at

Ms. Rahmeen Fiza!  HunarFoundation
The first step towards success is taken when you refuse to be, ,

! ! captive of the environment in which you first find yourself.

Being a part of Hunar Foundation and was asked to appear for the the makeup course but | was
taught me to be who | am today. entry test & interview. | am glad surprised that we were also offered
The certification taught me to trust that | cleared the test and the final English Language (focus on

in my abilities and believe | could interview and was offered admis- spoken), IT and Life Skills classes.
achieve my dreams. sion at the Vocational Institute for

The training at Hunar Foundation

| am a national athlete & | started Women. benefitted me a lot and now | can
my journey from the ground. My My first day at Hunar Foundation confidently say that

mother was very c.:oncerneol about was a great beginning of my life.

my futurg a.md msoIISted that | gfet | attendeo! the classgs for four "l am a professional
some training and secure my future. months with well-trained and b tician"

She came to know about HUNAR qualified instructors who worked Sautician

FOUNDATION and wanted me to very hard on us during training.

approach th.e institute for the They trained each and every | would like to thank my instructors
course details & procedure. student with complete devotion. at Hunar Foundation for all the
Upon approaching the institute, In the beginning of the course, support and confidence they

| was given all the right information | thought we would only be taught provided.

| will always remember the words of my
instructor that | should “forget about what
others think. Just believe in yourself and
make your dreams come true. Take every
step with honesty because you are the
star of tomorrow’s world".

PPL TESTS CONDUCTED
at HAKT]

PPL almost doubled their students
at Hunar Foundation’s Hajiani
Ashraf Khatoon Technical Institute
in January 2016.

PPL as an organisation have been
at the forefront in supporting the
communities surrounding their

facilities.
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1,2 - Air Commodore (R) Shabbir A. Khan along with
Air Vice-Marshal (AVM) Pirzada K. Siddiqui & team visited
HAK Technical Institute, Rashidabad, Dist. Tando Allahyar.

3 - Director General NAVTTC & Commissioner Inland
Revenue visits HAK Technical Institute, Rashidabad,
Dist. Tando Allahyar.

4 - A 50-member delegation headed by Air Commodore
Abdul Jabbar Khan, Air War College Karachi - PAF visited
Hunar Foundation’s HAK- Technical Institute.

! ! At Hunar Foundation we are
empowering and enabling the
disadvantaged. When you support a
young man or woman from the lower
segment of our country, you are
helping sow a seed for a lifetime
employment skills
that will lead to a healthier life for

him/her and his/her family. ,,



O WOULD LIKE TO

HELP THEM
GAIN A BETTER
FUTURE.

SPONSOR

One Student (Men's Trade)
PKR 10,000 for 1 month
PKR 120,000 for 1 year

or any amount in between

ZAKAT AND DONATION

Salaam,

We are writing to you to ask for your support for
The Hunar Foundation (Hunar)

Hunar imparts vocational training to young boys

and girls from underprivileged background with the
support of people like yourself. The training enables
these young people to get employed at better
salaries and brighter prospects than they would have
had otherwise.

O
O

A class of 25 students

PKR 3,000,000
0 peryear In the case of Hunar's trainees,

over 80% are now economically engaged.

One Student (Women's Trade)
] PKR 20,000 (1 month)
] PKR 60,000 (3 months)

or any amount in between

BUILD A WORKSHOP

Civil Works
[] PKR 5.0 million

Over 20 million young Pakistanis need to be trained
beyond basic education to be able to get gainful
employment. If we fail to do so we risk a potentially
social disaster. It is even more distressing that this
number is growing rapidly. If this challenge is not
addressed urgently many of these young people
could become marginalized or even worse,
radicalized.

Hunar is directly addressing this challenge.

The number of Trainees who qualify from Hunar will
almost triple from 700 (in 3 institutes) in end 2015 to
2,000 next year (in 7 institutes).

Equipment
[] PKR 6-8 million

Civil Works and Equipment
[J PKR 11-13 million Our studies show that each graduate of Hunar has a
significant impact on the lives of 7 other dependents.
As such, by next year Hunar could potentially directly
and indirectly help 16,000 such persons across
Pakistan. Hunar will try to continue with this rapid

growth rate for the foreseeable future.

Fill in the details. Attach your cheque with this voucher and
return in the envelope provided. ALL PAYMENTS TO BE
MADE IN FAVOR OF THE HUNAR FOUNDATION.

Name: Very simply, nothing has a greater social and financial
impact, both at an individual and national level, than
Address: giving for technical and vocational training.
Your support in the form of Zakat and donation will
not only assist poverty alleviation and financial and
Mobile #: social empo,werment, but a|s9 ensure these young
people don't need Zakat again.
Email: Very simply, this is the best form of Sadqga-e-Jaaria
that we can think of.
e Karachi Rashidabad
021-34530361-2 (Tando Allahyar Dist.)
Lahore 022-2732145-6 May Allah bless you,
042-37167631-2 Khaiiai Trustees, Management & Friends of Hunar Foundation
Multan 053-7704245

061-6302557

NOTE: We would further like to mention that
Hunar Foundation maintains a separate Shariah
compliant account for Zakat.

9 mycontributiontohunar@hunarfoundation.org
askhunar@hunarfoundation.org

All Zakat/Donations to The Hunar Foundation are

The cost of all advertising material is borne by tax exempt.
the Trustees of Hunar Foundation.




